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FAR NORTHERN REGIONAL CENTER 

EMPLOYMENT FIRST POLICY 

(Effective May 29, 2020) 

BACKGROUND 
California’s Employment First Policy (AB 1041) was passed and signed into law (Welfare and 
Institutions Code 4869) by Governor Brown in 2013 integrating the Employment First Policy into 
the Lanterman Act. 
WIC 4869 (a)(1) “In furtherance of the purposes of this division to make services and supports available to 
enable persons with developmental disabilities to approximate the pattern of everyday living available to 
people without disabilities of the same age, to support the integration of persons with developmental 
disabilities into the mainstream life of the community, and to bring about more independent, productive, 
and normal lives for the persons served, it is the policy of the state that opportunities for integrated, 
competitive employment shall be given the highest priority for working age individuals with developmental 
disabilities, regardless of the severity of their disabilities. This policy shall be known as the Employment 
First Policy. 

 WIC 4869 establishes the commitment to integrated competitive employment as a first 
option for working age individuals. 

 WIC 4869 directs regional centers to provide information regarding California’s 
Employment First Policy. 

 WIC 4869 supports a person’s right to make informed choices regarding integrated 
competitive employment, postsecondary education or other supports and services 
available to enable a consumer to transition from school to work. 
 

OUR PHILOSOPHY  
Far Northern Regional Center (FNRC) supports an individual’s right to live an independent, 
productive, and valued life.  FNRC values integrated competitive employment in workplaces 
among individuals with and without disabilities while having the opportunity to earn at or above 
minimum wage, full or part-time.  Integrated competitive employment will be meaningful, 
achieved in various ways, in various forms, and throughout our community.   
 
IMPLEMENTATION 
Integrated competitive employment will be offered through the Individual Program Planning 
(IPP) process as an individual choses if employment is right for them.  Individuals, 16 years of age 
or older, and when appropriate, their parents, legal guardians, conservators, or authorized 
representative will receive information regarding California’s Employment First Policy.  FNRC will 
promote collaboration, education, and expansion of integrated competitive employment 
opportunities by utilizing available resources including: internship programs, student transition 
services, and services established through Department of Rehabilitation.  Collaboration and 
creativity will help shape FNRC’s Employment First Policy.  FNRC will engage persons with 
developmental disabilities, educators, business and trade professionals, community members, 
job developers, and care providers to leverage meaningful employment opportunities and 
improve outcomes. 
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COMMITMENT 
 
Pursuant to WIC 4869(d) and, consistent with our philosophy Far Northern Regional Center, will 
“…support persons with developmental disabilities by providing information regarding 
California’s Employment First Policy, options for integrated competitive employment, and 
services and supports, including postsecondary education, that are available to enable the 
consumer to transition from school to work, and to achieve the outcomes of obtaining and 
maintaining integrated competitive employment.” 


